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1. POLICY STATEMENT

OBT has a zero-tolerance approach to bribery and corruption.

OBT is committed to and complies with all applicable anti-corruption laws in each country it
operates in and also conducts global business fairly, ethically and with integrity in accordance with
international standards. OBT maintains all laws relevant to countering bribery and corruption in all
jurisdictions within which OBT operates.

A violation of these laws is a serious offence which can result not only in fines to a specific company
and its employees, but also cause irreparable reputational damage to OBT.

2. WHO IS COVERED BY THE POLICY?

All OBT personnel including directors, managers, employees (whether permanent, fixed-term or
temporary), contractors, or any other person associated with OBT or any OBT’s subsidiaries,
partners and vendors or their employees wherever located.

3. WHAT IS BRIBERY?

A bribe is an incentive or reward offered, promised, or provided to gain any commercial,
contractual, regulatory, or personal advantage.

4. WHAT IS NOT ACCEPTABLE?

You must never give, promise to give, or offer a payment, gift or hospitality with the expectation or
intention to obtain an improper business advantage or to reward a business advantage already
given.

Government Officials

You must never give, promise to give, or offer a payment, gift or hospitality to a government official,
agent or representative to "facilitate” or expedite a routine procedure.

Third Parties
You must never accept

 a payment from a third party that you know, or suspect is offered with the expectation that it will
obtain a business advantage for them, or

* a gift or hospitality from a third party if you know or suspect that it is offered or provided with an
expectation that a business advantage will be provided by OBT in return

Your preferred Partner in West & Central Africa

Document Code Effective Date: Revision No.:
OBT-POL-ACB-01 December 2023 0 Page 1 of 4




7| e
@ OBT

Anti-Corruption and Bribery Policy T

',i SHIPPING GROUP

5. GIFTS AND HOSPITALITY

The practice of giving business gifts differs between countries and regions and what may be
normal and acceptable in one region may not be in another.

The test to be applied is whether in all the circumstances the gift or hospitality is reasonable and
justifiable. The intention behind the gift should always be considered.

Gifts and hospitality must never be offered or provided with the reason of attempting to improperly
influence business conduct.

When are Gifts Allowed?

The giving or receipt of gifts is not prohibited if the following requirements are met:

Transparent
The gift is given openly and not in secret

Intent

It is not made with the intention of influencing a third party to obtain or retain business or a
business advantage or to reward the provision or retention of business or a business
advantage, or in explicit or implicit exchange for favours or benefits

Name
The giftis given in OBT’s name and not in a specific person’s name.

No Cash
It does not include cash or a cash equivalent (such as gift certificates or vouchers)

Appropriate
The gift is of an appropriate type and value given at an appropriate time e.g., in some
countries it is customary for small gifts to be given at the time of religious holidays

Local law and regulations
The gift complies with local law

6. FACILITATION PAYMENT AND KICKBACKS

Facilitation payments are usually small unofficial payments made to secure or expedite a regular
government action by a government official.

“Kickbacks” are normally payments made in return for a business favour or advantage.
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All OBT employees and its subsidiaries must avoid any activity that might lead to or suggest that a
facilitation payment or kickback will be made or accepted by OBT. Such facilitation payments or
kickbacks of any kind are prohibited under this policy.

In the event you are asked to make such a payment on OBT'’s behalf, you should always be
mindful of what the payment is for and whether the amount requested is comparable to the goods
or services provided.

A receipt detailing the reason for the payment should be requested and if you have any suspicions,
concerns, or queries regarding a payment this should be raised immediately to your manager.

7. DONATIONS

Political

Political donations to government officials and/or parties pose a risk for bribery and are prohibited
under this policy.

Charitable Donations

Any charitable donations must be legal and ethical under local laws and practices. No donation
may be presented or made without the prior approval of your country manager.

8. RECORD-KEEPING

Accurate financial records and accounts must be kept. In addition, appropriate internal controls must
be in place proving the business reason for making such payments to third parties.

All expense claims relating to hospitality, gifts or expenses incurred to third parties must be submitted
in accordance with applicable expense policy. The expense policy should request that the reason
for the expenditure be included when making a claim.

All accounts, invoices, memoranda, records, and other documents relating to dealings with third
parties, such as clients, suppliers, and business contacts, should be prepared and maintained with
strict accuracy and in totality. No accounts may be kept "off-book" to facilitate or conceal improper
payments.

9. YOUR RESPONSIBILITIES

The prevention, detection and reporting of bribery and other forms of corruption are the
responsibility of all those working for or on behalf of OBT.
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All employees are expected to avoid any activity that might lead to or suggest a breach of this
policy. Any employee who violates this policy will face disciplinary action which could result in
dismissal for gross misconduct.

You must inform your manager as soon as possible if you believe or suspect that a conflict with
this policy has occurred or may occur in the future.

All employees will be subject to completing the complimentary yearly anti-bribery training.

10. REPORTING A CONCERN

You are encouraged to raise concerns about any issue or doubt of malpractice at the earliest
possible stage.

If you are uncertain whether a particular action constitutes bribery or corruption such concerns
should be raised with your manager.

In the event you believe your manager will not deal with any issue properly, you should report your
concern to the OBT Whistleblower Hotline via email at whistleblower@obts.dk.

11. EMPLOYEES PROTECTION

Workers who refuse to accept or offer a bribe or those who raise concerns or report another's
misconduct are often worried about possible consequences. OBT encourages transparency and will
support anyone who raises genuine concerns in good faith under this policy, even if they turn out to
be mistaken.

OBT is dedicated to ensuring no one suffers any detrimental treatment as a consequence of
refusing to take part in bribery, corruption or because of reporting their suspicion that an actual or
potential bribery or other corruption offence has taken place or may take place in the future in good
faith. Detrimental treatment in es dismissal, disciplinary action, threats or other unfavorable
treatment connected with rajsing a concern.

Ronni Nielsen
Group Senioy'Man
Date:

Martin Fiil’Andersen
Group Senior Management
Date:
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